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RELIGIOUS DISCRIMINATION

Thank you for copying to me your le

Taylor. As you have acknowledged,

strong fair employment

and we have a special

The Northern Ireland legislation on fair employment

addresses particular problems which are differe

d, significant and extent from those in GB. The

egislation defines the problem in the context of

religious belief/polil on but the prob.

more to do with community divisions; it is not so muc

about actual religious belief but how a person’s

community affiliation is perceived. It includes

provisions on monitoring employees and job applicants

which go well beyond current race and sex discrimination

laws.
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ra

noted that existing Northern Ireland leg

outlaws discrimina on the grounds of politic

opinion. Conversely, if religious discrimination

legislation in GB were to be similar to that on sex

race, this will in turn be seized upon by

unity to call for a weakening of

ern Ireland. Legislation in GB against,

le, religious discrimination in the provision of

ods, facilities and services in both the public and

private sectors, would add to pressure for such provision

in Northern Ireland and I would wish to proceed carefully

given the potential political and commu

implicati

We are expecting publication in the next few days of

recommendations on employment equality commissioned by

the previous Secretary of State from the Northern Ireland

Standing Advisory Commission on Human Rights (SACHR).
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you should launch a public consultati

issues. Contact has already been establi

between officials here and in the Home Of£i

ask they liaise closely on the timing of your

announcement and on the consult.

I am copying this to the Prime Minister, HS colleagt

Robin Cook and Sir Robin Butler.

i

/J

MARJORIE MOWLAM
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